
SAFETY NEWS 

 What is occupational burnout? It is characterized as feelings of energy depletion or 
exhaustion, increased mental distance from one’s job, or feelings of negativism or cynicism 
related to one’s job, and reduced professional efficacy.  
 
What are the causes of occupational burnout? Listed are six key factors that could 
contribute to workplace burnout. These include: 

• Workload—As workloads increase, employees have little time to recover and restore 
their energy levels. To continue working under these circumstances, workers must 
exert more effort with no end in sight, causing an increase in stress levels and a 
decrease in cognitive efficiency. 

• Lack of Control—Employees desire professional independence. They want to have a 
say in where and when they work and more importantly, they want their employers to 
trust them to make key decisions without being micromanaged in the process. With 
increased control, employees feel valued by their companies and confident that they 
can sculpt their schedules in a way that allows them to work most efficiently. 

• Rewards—People like to receive recognition for a job well done. Without positive 
feedback, employees are likely to feel as though their work is not adequate and that 
they are not valued as employees. Eventually, this leads to feelings of inefficacy, 
which cause stress and ultimately burnout.  

• Community—The relationships that employees have with their colleagues has a 
significant impact on their stress levels and, therefore, could cause the employee to 
become burnt out. When workers perceive significant levels of social support within 
the workplace, they are better able to withstand other stressors that come their way. 
On the other hand, when there is a lack of trust and constant conflict, workplace 
relationships can accelerate stress and burnout. 

• Fairness—It is difficult to conjure up a desire to help someone who you feel has been 
treating you unfairly. Employees who feel they are treated unfairly, whether it be in 
pay, treatment, or work assignments, are unlikely to feel positively towards their 
employer and may not fully engage in their assignments. 

• Values—Workers often apply for jobs because they feel that there is a match between 
what they value and what the company values. When this match is confirmed via their 
on-the-job experiences, workers feel fulfilled and are highly motivated to help their 
company achieve it’s goals. If an employee comes to realize that their company’s 
values have changed or were misrepresented from the get-go, they are likely to feel 
cynical towards their workplace and have a difficult time enjoying their work. 

While burnout is becoming more prevalent and presents significant problems for 
productivity, engagement, and workplace loyalty, leaders have the tools to address it. 
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September is NATIONAL SELF AWARENESS MONTH 

 

September 4 — National Wildlife Day 

September 6 — Labor Day—Office Closed 

September 7 — National Beer Lovers Day 

September 9 — National Wiener Schnitzel Day 

September 10 — BPPD Board Meeting Day—9:00 am 

September 12 — Grandparents Day 

September 13 — National Peanut Day 

September 16 — Disconnection Day 

September 18 — Batman Day 

September 19 — Wife Appreciation Day 

September 21 — Autumn Begins 

September 22 — National Ice Cream Cone Day 

September 25 — National Daughters Day 

September 26 — Family Health & Fitness Day USA 

September 27 — National No Excuses Day 

September 28 — Safety Meeting 1:00 pm—Pole Top Rescue 

September 29 — National Coffee Day 

September 30 — National Love People Day 

 

Are you Suffering from Workplace  
Burnout?? In this issue: 

•Are you Suffering from 

Workplace Burnout? 

•Self Awareness Challenge 

•September Calendar 

 

 

 Prolonged stress can make it more difficult for individuals to 

approach their daily activities with energy, positivity, and focus.  

Over a year and a half into the pandemic, chronic workplace or 

employment-related stress has become especially prevalent. 

Many individuals are struggling with job loss or decreased job 

security. Those who have keep their jobs are grappling with 

dwindling work-life balance as remote work continues. 

As a result, an unusually high number of employees are     

experiencing  what is known as “occupational burnout”. 

  

 

Wish Nick Happy Birthday 

on the 24th 

Self Awareness Challenge 

 

In a journal or on a piece of paper, 

write down one thing that you love 

about yourself. Choose something 

that feels most special to you, whether 

it's a skill, personality trait, or unique 

quality. You might write, "I am a    

talented piano player," "I am great with 

kids," or "I am generous with my time." 

Being your own cheerleader and   

focusing on your best traits boosts  

self-esteem. Positive thinking also 

helps lower rates of depression, reduc-

es stress, and may help strengthen 

your immune system to protect against 

illness, including the common cold and 

heart disease.  


